




LOCKHEED MARTIN CORPORATION 2007 ANNUAL REPORT1

DEAR FELLOW SHAREHOLDERS

As we close out another successful year and set our sights on the future, we 

can confi dently report to you that Lockheed Martin remains on course with 

promising technologies, innovative solutions for our customers, and exciting 

opportunities for growth.

At Lockheed Martin, we align our priorities with our customers’ priorities. 

We are committed to earning our customers’ trust by exceptional performance, 

and the continued confi dence of our shareholders by exemplary stewardship of 

this remarkable enterprise.

(Photograph – From left to right: Ralph D. Heath, Executive Vice President, Aeronautics; Joanne M. Maguire, Executive Vice 
President, Space Systems; Robert J. Stevens, Chairman, President and Chief Executive Offi cer Chairman, President and Chief Executive Of
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A STRONG FINANCIAL YEAR

As refl ected in these pages, 2007 was another 

strong year for Lockheed Martin as we recorded $41.9 

billion in sales, and grew our earnings per share for 

the sixth consecutive year at a double-digit rate, from 

$5.80 in 2006 to $7.10 in 2007. 

One of the pillars of our strategy of disciplined 

growth is balanced cash deployment. Lockheed Martin 

closed the year with its twentieth consecutive quarter 

of positive cash from operations and generated a record 

$4.2 billion in operating cash for the year. In 2007, we 

paid dividends totaling $615 million and repurchased 

$2.1 billion of stock. 

From 2001 to 2007, we generated more than 

$20 billion in cash from operations, in part, due to 

our rigorous cash management initiatives. This has 

enabled us to return value to shareholders through 

both dividends and share repurchases, and to remain 

positioned to deploy cash for selected acquisitions. For 

the fi fth year in a row, we have increased our dividend 

payment at a double-digit rate.

DISCIPLINED GROWTH

Lockheed Martin has demonstrated the value of 

acquisitions that add key capabilities, technologies, and 

customers to our portfolio. Last year was no exception 

as we closed three acquisitions that should continue to 

aid us in future growth. 

In 2007, we completed the acquisition of 

Management Systems Designers Incorporated, 

a provider of information technology to Federal 

government customers such as the National Institutes 

of Health, where Management Systems Designers 

has successful client relationships spanning more 

than 20 years. Other customers include the Internal 

Revenue Service, Department of Homeland Security, 

Department of Defense and intelligence agencies. 

We acquired 3DSolve Inc., a privately-held 

company that creates simulation-based learning tools 

for government, military and corporate customers. 

3DSolve complements and reinforces Lockheed 

Martin’s initiatives in the training and simulation 

arena. In December, PercepTek, Inc., a Colorado-based 

provider of advanced software technologies for 

applications in unmanned ground and aerial vehicles, 

joined the Lockheed Martin team. 

Recent acquisitions in 2006, such as Savi 

Technologies Inc. and Pacifi c Architects and 

Engineers, Inc. (PAE) have positioned Lockheed 

Martin to compete for new opportunities – particularly 

internationally – in logistics, cargo tracking, port 

security, and infrastructure protection.
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Consistent business growth with U.S. 

government civil agencies is expected to diversify our 
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●  We conducted three successful tests of the 

Trident II D5 Fleet Ballistic Missile for the U.S. 

Navy, setting a new record of 120 consecutive 

successful test launches since 1989 – an 

achievement unmatched by any other large 

ballistic missile or space launch vehicle.

Despite the fact that the vast majority of our 

over 3,000 programs continue to perform for our 

customers fl awlessly, on-cost and on-time, there are a 

handful of programs in which we are working closely 

with our customers to resolve technical, schedule, or 

cost pressures. Our entire management team is working 

diligently to bring those programs back on track. It is a 

top priority as we go into 2008. 

OUR PEOPLE: TALENTED AND DEDICATED

Our 140,000 employees continue to represent 

the brightest in the industry, unmatched by their 

dedication and talent. They deliver value every day 

to the people we serve. The men and women of 

Lockheed Martin not only excel on the job, but in their 

communities as well. In 2007, our employees logged 

1.3 million volunteer hours in endeavors as diverse as 

mentoring in our schools, and working with the USO 

by sending care packages to our troops overseas.

As a Corporation that recognizes the inherent 

value of strong leadership, we are developing the next 

generation of leaders. In 2007, Lockheed Martin was 

ranked in Fortune as among the 20 U.S. corporations 

having the best leadership development programs. 

We made some leadership changes in 2007 

by appointing Bruce Tanner as our Executive Vice 

President and Chief Financial Offi
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