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3a Plan administrator’s name and address  X  Same as Plan Sponsor  
 
ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

c/o ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI ABCDEFGHI  

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

123456789 ABCDEFGHI ABCDEFGHI ABCDE 

CITYEFGHI ABCDEFGHI AB, ST 012345678901 

UK  

3b  Administrator’s EIN 
012345678 

3c  Administrator’s telephone 
number 
0123456789 

 

4 If the name and/or EIN of the plan sponsor or the plan name has changed since the last return/report filed for this plan, 
enter the plan sponsor’s name, EIN, the plan name and the plan number from the last return/report: 

4b EIN012345678 

a Sponsor’s name 
c Plan Name 
 

4d PN 
012 

5 Total number of participants at the beginning of the plan year 5 123456789012 

6 Number of participants as of the end of the plan year unless otherwise stated (welfare plans complete only lines 6a(1),    
        6a(2), 6b, 6c, and 6d).  

 
a(1)  Total number of active participants at the beginning of the plan year  ...............................................................................  6a(1)  

   
a(2)  Total number of active participants at the end of  the plan year  .......................................................................................  6a(2)  

  
b Retired or separated participants receiving benefits ..............................................................................................................  6b 123456789012 
 
c Other retired or separated participants entitled to future benefits...........................................................................................  6c 123456789012 
  
d Subtotal. Add lines 6a(2), 6b, and 6c. ....................................................................................................................................  6d 123456789012 
  
e Deceased participants whose beneficiaries are receiving or are entitled to receive benefits. ................................................  6e 123456789012 
  
f Total.  Add lines 6d and 6e. ...................................................................................................................................................  6f 123456789012 
  
g 
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Part III Form M-1 Compliance Information (to be completed by welfare benefit plans) 

11a If the plan provides welfare benefits, was the plan subject to the Form M-1 filing requirements during the plan year? (See instructions and 29 CFR 
2520.101-2.) ........................………..….  X    Yes       X    No 

 
         If “Yes” is checked, complete lines 11b and 11c. 
 

11b Is the plan currently in compliance with the Form M-1 filing requirements? (See instructions and 29 CFR 2520.101-2.) …….....  X Yes    X   No  

11c Enter the Receipt Confirmation Code for the 2022 Form M-1 annual report.  If the plan was not required to file the 2022 Form M-1 annual report, enter the 
Receipt Confirmation Code for the most recent Form M-1 that was required to be filed under the Form M-1 filing requirements. (Failure to enter a valid 
Receipt Confirmation Code will subject the Form 5500 filing to rejection as incomplete.)   

 
         Receipt Confirmation Code______________________              
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Management is also responsible for maintaining a current plan instrument, including all Plan 
amendments, administering the Plan, and determining that the Plan’s transactions that are 
presented and disclosed in the financial statements are in conformity with the Plan’s provisions, 
including maintaining sufficient records with respect to each of the participants, to determine the 
benefits due or which may become due to such participants. 
 
Auditor’s Responsibilities for the Audit of the Financial Statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a 
whole are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance 
but is not absolute assurance and, therefore, is not a guarantee that an audit conducted in 
accordance with GAAS will always detect a material misstatement when it exists. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. Misstatements are considered material if there is a substantial 
likelihood that, individually or in the aggregate, they would influence the judgment made by a 
reasonable user based on the financial statements. 
 
In performing an audit in accordance with GAAS, we: 
 
 Exercise professional judgment and maintain professional skepticism throughout the audit. 
 
 Identify and assess the risks of material misstatement of the financial statements, whether 

due to fraud or error, and design and perform audit procedures responsive to those risks. 
Such procedures include examining, on a test basis, evidence regarding the amounts and 
disclosures in the financial statements. 

 
 Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of 
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Other Matter—Supplemental Schedule Required by 
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Lockheed Martin Savings Plan for  
Employees in Puerto Rico 

Statements of Net Assets Available for Benefits  
(in thousands) 

 

    
 December 31, 

 2022  2021 

    
Assets    
Investments, at fair value  $ 3,004  $ 1,235 
Receivables:     

Notes receivables from participants  32  7 
Total assets  3,036  1,242 

  



 

5 

 

Lockheed Martin Savings Plan for  
Employees in Puerto Rico 

Statement of Changes in Net Assets Available for Benefits  
 (in thousands) 

 Year Ended 

 December 31, 2022 

  
Net assets available for benefits at beginning of year    $ 1,242 

  
Additions to net assets:  
      Contributions:  



Lockheed Martin Savings Plan for 

Employees in Puerto Rico  
Notes to Financial Statements 

1. Description of the Plan

The following description of the Lockheed Martin Savings Plan for Employees in Puerto Rico (the Plan) 

provides only general information about the Plan’s provisions.  Participants should refer to the Plan 

document and Summary Plan Description for a more complete description of the Plan’s provisions. 

General 

The Plan, established on January 1, 2021, is a defined contribution profit-sharing plan covering the eligible 

Puerto Rico employees of Lockheed Martin Global Inc. (the Company), a subsidiary of Lockheed Martin 

Corporation (the Corporation).  The Company is the Plan Sponsor and the Plan Administrator.  Empower is 

the record keeper and Banco Popular de Puerto Rico is the Trustee of the Plan. 

Contributions 

The Plan allows eligible employees to make contributions on a before-tax and after-tax basis. Each calendar 

year, eligible employees may make before-tax contribution up to 25% of the employee’s base salary, 

subject to regulatory limitations and may make after-tax contribution up to 10% of the employee’s base 

salary, but combined contributions cannot exceed 25%.  If automatically enrolled, a participant’s 

contribution is set at 2% of base salary as a before-tax contributions. The Plan has an auto-escalation 

feature whereby contributions for those automatically enrolled are increased 1% each calendar year up to 

6% unless changed by the participant. The Plan permits catch-up contributions for participants age 50 or 

older in the calendar year. The Company contributes a matching contribution equal to 100% of the 

participant’s contribution up to 2% of the participant’s base salary. In addition to employer matching 

contribution, the Company contributes an employer contribution of 2% of employee’s weekly base salary.    

Participant Accounts 

Each participant’s account is credited with the participant’s contributions, the employer’s matching, and 

employer contributions and the respective investment earnings or losses, less expenses, of the individual 

funds in which the account is invested. Participants are immediately vested in 100% of the account balance. 

Notes Receivable from Participants 

Participants may borrow up to 50% of their total vested account balance a minimum of $500 and up to a 

maximum amount of $50,000. In addition, participants may have one outstanding loan at a time and may 

take up to 5 years to payback their loan or up to 30 years if the loan is for the purchase of their primary 

residence through weekly payroll deductions.  If the participants have an outstanding loan and terminate 



Lockheed Martin Corporation New Retirement Income Plan for 

Employees in Puerto Rico  
Notes to Financial Statements (continued) 
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Payment of Benefits 

On termination of service due to death, disability or retirement, a participant or beneficiary may elect to 

receive his or her account balance through a number of payout options. A participant is entitled to the 

account balance at the time his or her employment with the Company ends.  

Plan Termination 

Although it has not expressed any intent to do so, the Board of Directors of the Company has the right to 

amend, suspend or terminate the Plan at any time, subject to the provisions of the Employee Retirement 

Income Security Act of 1974 (ERISA). In the event of Plan termination, participants will receive a payment 



Lockheed Martin Corporation New Retirement Income Plan for   

Employees in Puerto Rico  
Notes to Financial Statements (continued) 
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Administrative Expenses 

 
All direct and indirect administrative expenses are paid by the Corporation. 

Subsequent Events 

The Plan has evaluated subsequent events through June 27, 2023, the date the financial statements were 

available to be issued.  No material subsequent events have occurred since December 31, 2022 that 

required recognition or disclosure in these financial statements. 

3.        Fair Value Measurement 

The accounting standard for fair value measurements defines fair value, establishes a market-based 

framework or hierarchy for measuring fair value, and requires disclosures regarding fair value 

measurements.  The standard is applicable whenever assets and liabilities are measured and included in the 

financial statements at fair value.  

The fair value hierarchy established in the standard prioritizes the inputs used in valuation techniques into 

three levels as follows: 

• Level 1 – Quoted prices in active markets for identical assets and liabilities; 

• Level 2 – Observable inputs, other than Level 1 prices, such as quoted prices for similar instruments in 

active markets, quoted prices for identical or similar instruments in inactive markets, and amounts 

derived from valuation models where all significant inputs are observable in active markets; and 

• Level 3 – Unobservable inputs where valuation models are supported by little or no market activity 

that one or more significant inputs are unobservable and require us to develop relevant assumptions. 

The following table presents the fair value of Plan assets by asset category and their level within the fair 

value hierarchy as of December 31, 2022 (in thousands): 

 Level 1  Total 
Cash and cash equivalents $ 57   $ 57  
Mutual funds  2,947    2,947  
Total investments at fair value $ 3,004   $ 3,004  

    

The following table presents the fair value of Plan assets by asset category and their level within the fair 

value hierarchy as of December 31, 2021 (in thousands): 



Lockheed Martin Corporation New Retirement Income Plan for   

Employees in Puerto Rico  
Notes to Financial Statements (continued) 
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Valuation Techniques  

Cash equivalents are comprised of a short-term money-market instrument that is valued at cost, which 

approximates fair value. 

Mutual Funds categorized as Level 1 are valued at a quoted market price available on an active market. 

The methods described above may produce a fair value calculation that may not be indicative of net 

realizable value or reflective of future fair values.  Furthermore, while management believes its valuation 

methods are appropriate and consistent with other market participants, the use of different methodologies or 

assumptions to determine the fair value of certain financial instruments could result in a different fair value 

measurement at the reporting date.  

4.        Parties-in-Interest Transactions 

The Plan’s assets include a Banco Popular Deposit Open account for purchasing and sale transactions 

managed by Banco Popular de Puerto Rico, the Trustee.  Investments in this account qualify as party-in-

interest transactions for which a statutory exemption from the prohibited transaction regulation exists. 

In addition, notes receivable from participants are considered to be party-in-interest transactions for which 

a statutory exemption from the prohibited transaction regulation exists. 

5.        Income Tax Status 

The Plan has received a favorable determination letter dated May 31, 2022, from the Puerto Rico 

Department of Treasury.  The determination letter states that the Plan is entitled to exemption under Section 

1081.01 of the Puerto Rico Internal Revenue Code of 2011, as amended.  The Plan is intended to be 

qualified under Puerto Rico tax laws, but not U.S. tax laws and, accordingly, no determination letter will be 

requested from the Internal Revenue Service (IRS).  Therefore, no provision for income taxes has been 

made in the financial statements. 

GAAP requires plan management to evaluate tax positions taken by the Plan to determine whether the Plan 

has taken any uncertain positions that more likely than not would not be sustained upon examination by the 

IRS.  The Plan Administrator has analyzed the tax positions taken by the Plan, and has concluded that as of 

December 31, 2022, there are no uncertain positions taken or expected to be taken that would require 

recognition of a liability or asset or disclosure in the financial statements.   
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Lockheed Martin Corporation Savings Plan for   

Employees in Puerto Rico 
Employer Identification Number 52-11047729, Plan Number 001 

Schedule H, Line 4i⎯Schedule of Assets (Held At End of Year) 

(in thousands, excluding shares or units) 

December 31, 2022  

(a) 

(b) 
Identity of Issue, Borrower, Lessor, or Similar Party and 

Description 
  

       (c) 
Number of 

Shares or Units 
  

(d)        
Cost  

(e)     
Current 
value 

     
 Cash and cash equivalents:    

 Vanguard Admiral Treasury Money Market Fund  57,265 $ 57 $ 57 

 Mutual Funds:    
 




