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IN NUMBERS …
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MEET THE TEAM…

PREEYA DOUGHERTY-LAKHANI, Business Operations Lead, Space 
I joined Lockheed Martin in 2022 to become part of the Space team in the UK. I’m 
fortunate to have joined a team with a forward-thinking and inclusive mindset from 
whom I felt welcomed by straight away. It’s no secret that open mindedness and 
support create a culture of care where it becomes natural to grow as a professional, 
and it’s evident Lockheed Martin champion this. Since joining, I’ve made the most of 


